CONTRACT
AGREEMENT BETWEEN
THE GARVEY
SCHOOL DISTRICT
AND
THE GARVEY
EDUCATION ASSOCIATION

(July 1, 2013—
June 30, 2016)



0~ NN W —

10.

11.

12.

13.

TABLE OF CONTENTS
ARTICLE
Agreement
Recognition
Organizational Security
Work Year
Duty Hours
Salary

Retirement
Half-Time Teaching
Ancillary Services Contract
District Incentive Plan

Fringe Benefits
Seniority
Transfers/Reassignment

Leaves
Bereavement
Industrial Accident/Iliness
While Holding Elective Public Office
Full-Time Elective Office
Judicial and Official Appearance
Maternity
Parental
Parental/Adoption
Personal
Personal Necessity
Sabbatical
Sick Leave
Association President
Association Leave
Catastrophic Leave Bank

Evaluation Procedures

Personnel Files

PAGE

15
15
17
18

19

20

22

26
26
27
29
30
31
32
33
34
35
36
37
38
40
40
41

46

51



o~ NN W —

O P — — o e e e e e e
—_ O O L 1IN R W — OO

o]
o)

S S L L e g I LN VS L VS B VS B UV I S E VS T OV B VS B US B VST S I £ I o T (O B (O i (O I 00
o~ NN WY — OOV XN R WD — OO 00N W

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

Grievance Procedure
Reduction-In-Force

Academic and Personal Freedom
Class Size

Shared Teaching

Peer Assistance and Review (PAR)
Discipline Procedure

Public Charges

Safety and Protection of Unit Members
Management Rights

Concerted Activities

Negotiations Time Line

Omissions and Errors

Effects of Agreement

Savings Provision

Year Round Education

Term

52

58

59

60

60

62

74

77

77

78

78

78

78

79

79

79

83



0~ OB W —

26

Appendix A

APPENDIX

Positions Included/Excluded

Appendix B, Bl and B2  Salary Schedules

Appendix C

Appendix D

Teacher Credentialed (A)

Teacher Non-credentialed (I)
Psychologists Credentialed (U)
Psychologists Non-credentialed (V)
Year Round (Y) — not applicable

School Calendars
C — Traditional

C1 — Psychologists
C2 - Year Round

Retirement Option Forms
Half-Time Teaching
Ancillary Services Contract
District Incentive Plan

84

85

86

87



O o~ Oy ke oD —

46

ARTICLE 1: AGREEMENT

1.1

This Agreement is between the Garvey School district (hereinafter referred to
as “District”™) and the Garvey Education Association/California Teachers
Association/National Education Association (hereinafter referred to as
“Association™).

ARTICLE 2: RECOGNITION

2.1

12
o

The District confirms its recognition of the Association as the exclusive
representative for that unit of Certificated Employees recognized by the Board
of Education at their special meeting of May 18, 1976.

Positions included/excluded for the Bargaining Unit are attached as
Appendix A.

ARTICLE 3: ORGANIZATIONAL SECURITY (FAIR SHARE)

3.1

Any unit member who is a member of the GEA/CTA/NEA, or who has
applied for membership, shall sign and deliver to the District an  assignment
authorizing deduction of unified membership dues, initiation fees and general
assessments in the Association. Pursuant to such authorization, the District
shall deduct one tenth of such dues from the regular salary warrant of the unit
member each month for ten (10) months.

Deductions for unit members who sign such authorization after the
commencement of the school year shall be appropriately prorated to complete
payments by the end of the school year.

Any unit member who is not a member of the GEA/CTA/NEA, or who
does not make application for membership within thirty (30) days of the
effective date of this Agreement, or within thirty (30) days from the date
of commencement of assigned duties within the bargaining unit, shall
become a member of the Association or pay to the Association a fee in an
amount equal to unified membership dues, initiation fees and general
assessments. This fee is payable to the Association in one lump sum cash
payment in the same manner as required for the payment of cash
membership dues, provided, however, that the unit member may authorize
payroll deduction for such fee in the same manner as provided in Section
3.1

In the event that a unit member shall not pay such fee directly to the
Association, or authorize payment through payroll deduction as provided
in Section 3.1, the Association shall so inform the District, and the
District shall immediately begin automatic payroll deduction as provided

4
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3.6

3.7

in Education Code Section 45061, and in the same manner as set forth in
Section 3.1. There shall be no charge to the Association for such mandatory
agency fee deductions.

Any unit member who is a member of a religious body whose traditional
tenets or teachings include objections to joining or financially supporting
cmployee organizations shall not be required to join or financially support
GEA/CTA/NEA as a condition of employment; except that such unit member
shall pay, in lieu of a service fee, sums equal to such service fee to one of the
following nonreligious, non-labor charitable organizations exempt from
taxation under Section 501 (c) (30) of Title 26 of the Internal Revenue Code:

1) Foundation to Assist California Teachers
2) Dorothy Morris Byerly Scholarship Fund
3) Family Counseling Service of West San Gabriel Valley

Proot of payment and a written statement of objection along with verifiable
evidence of membership in a religious body whose traditional tenets or
teachings object to joining or financially supporting employee organizations,
pursuant to Section 3.3, shall be made on an annual basis to the Association
and District as a condition of continued exemption from the provision of
Sections 3.1 and 3.2. Proof of payment shall be in the form ot receipts and/or
canceled checks indicating the amount paid, date of payment, and to whom
payment, in lieu of the service fee, has been made. Such proof shall be
presented on or before October 31 of each school year.

Any unit member making payments as set forth in Sections 3.4 and 3.5, and
who requests that the grievance or arbitration provisions of this Agreement be
used in his or her behalf, shall be responsible for paying the reasonable cost of
using said grievance or arbitration procedures.

With respect to all sums deducted by the District pursuant to Sections 3.1 and
3.2, whether for membership dues or agency fee, the District agrees to remit
promptly such monies to the Association, accompanied by an alphabetical
listing of unit members for whom such deductions have been made,
categorizing them as to membership or non-membership in the Association,
and indicating any changes in personnel from the list previously furnished.

The Association agrees to furnish any information needed by the District to
fulfill the provisions of this Article.

Hold Harmless

3.9.1 The Association agrees to pay to the District all legal fees and legal
costs or court costs incurred in defending against any court action
and/or administrative action before the Public Employment Relations
Board challenging the legality or constitutionality of the agency fee
provisions of this Agreement or their implementation.
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3.9.2 The Association shall have the exclusive right to decide and determine
whether any such action or proceeding referred to in Paragraph 3.9.1
shall or shall not be compromised, resisted, defended, tried or
appealed.

3.9.3 The Association shall have, at its option, the right to provide an
attorney for the legal defense referred to in Paragraph 3.9.2.

ARTICLE 4: WORK YEAR

4.1

4.3

The work year for all unit members, except school psychologists, shall consist
of one hundred eighty three (183) service days, which shall include one
hundred eighty (180) instructional days, one (1) unit member orientation day
and two (2) parent conference days. The work year for school psychologists
shall be 198 days. See Appendix C and C1 - School calendar(s) for traditional
school year (Appendix C) and single-track year round education (Appendix
C2). Also refer to additional language on year round education service days
and daily instructional minutes in Article 30.

4.1.1 Parent Conferences (Two days per year)

The work year calendar (Appendix C and C2) will schedule the two
parent conferences on a Friday following the ¥ and 2" trimester
grading periods.

The calendar(s) shall be as agreed upon by the two parties, no later than March
| for the succeeding school year, and shall be attached as Appendix C, CI, and
C2.

The District and the Association agree to establish a committee to explore
ways to reduce and streamline unit members’ paperwork and other adjunct
responsibilities. The committee shall be composed of a representative from
each of the following subgroups appointed by the GEA: K-3, 4-6,7-8,
resource teacher, special education and an equal number of District
representatives.

ARTICLE 5: DUTY HOURS

5.1

The work day for all unit members shall be 7 hours and 10 minutes. At their
respective sites, unit members assigned to elementary schools are required to
report thirty (30) minutes before classes begin. Unit members assigned to
intermediate schools are required to report twenty (20) minutes before clusses
begin. Unit members may leave their worksite after 6 hours and 45 minutes
provided that all professional responsibilities are satistied. Professional
responsibilities include, but are not limited to, parent conferences, student
study team meetings, IEPs, faculty meetings, and regularly assigned after-

6
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school duties, provided that no additional duties shall be assigned without the
mutual consent of the site faculty and administration.

Unit members may be asked to meet with a parent(s) with sufficient prior
notice of at least one (1) day, unless the administrator determines that an
emergency situation warrants immediate action, which will waive the one (1)

day notice.

The District may schedule the following hours of each unit member’s time
in addition to the regular work time which may be used for:

5.2.1

Faculty meetings: Up to four (4) hours per month. In
addition, an emergency faculty meeting may be called at
any time the welfare and safety of students and staff are in
immediate danger.

Parent conferences (two days per year): The work year
calendar (Appendix C and C1) will schedule the two parent
conferences on a Friday following the 1™ and 2™ trimester
grading periods.

After consultation with unit members, schedules shall be
determined at each school site. Flexible scheduling shall be
allowed as long as the Parent Conference Day contains the 7
hours 10 minutes workday. If a staff is not able to agree upon a
schedule, the professional workday shall be followed for the
Parent Conference Day. Nothing in this agreement shall
prohibit a staff from scheduling a portion of the Parent
Conference Day on the Thursday evening prior to the scheduled
Friday conference day. The remaining portion of the 7 hours 10
minutes workday shall be scheduled on Friday.

District-wide scheduled activities: (Back to School Night and
Open House)

5.2.3.1 If a unit member misses any event, the supervisor may
inquire as to the reason. If a unit member misses two
events in a twenty-four month period, the supervisor
may inquire as to the reason and counsel appropriately.
This may result in disciplinary action commencing at
20.3.1.

Dance supervision (at the intermediate level): The number of
dances shall be mutually agreed upon by the school-site staft
and administration. All unit members assigned to eighth grade
shall supervise the promotion dance. All other unit members
shall supervise one (1) dance per year; said assignment to be
chosen by unit members on a first come, first serve basis. Unit
members may volunteer for more than one dance.
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5.4

5.5

5.6

5.7

5.8

5.9

Pre-School

5.3.1 Unit members with an instructional day of 201 minutes shall be
available to assist other Pre-School, Kindergarten, or first grade
teachers, for one (1) hour daily. The nature of said assistance to be
mutually agreed upon by affected parties.

5.3.2  A.M. and P.M. Pre-School schedules may be amended at the
individual school sites, in consultation with staff and site
administrator, to allow for an overlapping of schedules.

All adjunct duties within the workday, which do not require full tfaculty
participation shall be equitably distributed among unit members.

Any services by a unit member beyond the contractually specified time,
which involves non-classroom supervision of students, shall be on a
voluntary basis.

There shall be an equal amount of instruction time per week within each
organizational division of the District. That is, the primary grades at every
school in the district shall have an equal amount of instructional time, the
upper grades and so on. The time is broken down weekly to allow for a
modified day at the discretion of local schools.

The instructional minutes for the Traditional School Year shall be no less
than:

Pre-School 201 minutes per day; 36,000 minutes per year
K-3 281 minutes per day; 50,400 minutes per year
4-6 301 minutes per day; 54,000 minutes per year
7-8 325 minutes per day; 58,500 minutes per year

See Article 30 for Year-Round Education instructional
minutes.

Lesson Plans shall be submitted to the principal on a weekly basis or as
directed by the site administrator.

Lunch Period

5.9.1 There shall be forty-tour (44) minutes of duty-free, uninterrupted lunch
period for grades pre-school through eight, except for rainy-day
schedules and designated “Environmental Days”, wherein said lunch
period shall be no less than thirty (30) minutes.

N
o
8]

The site administrator will collaborate with staft in developing the
procedures for the implementation of rainy-days.
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Those minutes of increased instructional time, incurred during rainy-
day scheduled school days due to shortened lunch periods, shall be
accrued and utilized to provide shortened days at the rate of one (1)
shortened day for every four (4) rainy-day scheduled days. Said
shortened days are to be scheduled by the District in consultation with
the site administrator and the certificated staff at the site. This time
shall be used for unit member preparation. On Schedule shortened
days, students will be dismissed one (1) hour early.

An “Environmental Day™ may be called by the
Superintendent/designee whenever there is a health or safety risk
which is not covered by Calitornia Gov. Code 3100. An
“Environmental Day” shall be accrued in fifteen (15) minute
increments and shall be added to the accrued time for rainy-days.

No rainy-day time will be accrued after June 1™ of the current school
year.

All shortened days as defined in Sections 5.9.3 and 5.94. must be
schedule by June 1™ of the current school year.

When a school has less than one (1) hour of accrued minutes by June
[*, the site will be able to take these minutes in fifteen (15) minute
increments by utilizing extended duty-free lunch periods. The site
administrator will collaborate with statf in developing the extended
lunch period schedule.

A maximum of one (1) fifteen (15) minute increment per lunch period
per day can be used to extend the lunch period up until the day before
the last day of school.

Early Release Day

The GEA and GSD agree that the intent of the Wednesday early release time
is to allow for collaboration und planning. Under special circumstances, this
time may be used as faculty meeting time for specific site and/or district
issues. This will be decided by a consensus of the staff. If consensus cannot
be reached, and after a discussion of the pros and cons, 80% of those voting
will determine the outcome.

Prep Periods at the Intermediate Schools

As part of the workday, a full time intermediate school teacher shall have the
equivalent to one daily preparation period averaged over any two week period.
The planning/preparation period shall be equivalent to one teaching period.
The time is broken down into two week increments to allow for a modified
day (e.g. block schedule) at the discretion of local schools. Preparation
periods may be used for lesson preparation, planning, parent and student
conferencing and other professional responsibilities.

9
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In the absence of available substitute teachers, intermediate school teachers
may be requested to substitute for absent teachers during their
planning/preparation period. Teachers will be chosen on a voluntary basis. It
no volunteers are available, teachers will be chosen on a rotational basis.
Teachers covering another class during their planning preparation period will
be compensated pro rata at the prevailing substitute teacher rate.

ARTICLE 6: SALARY

6.1 Salary Classification Requirements

6.1.1

Credit for college and university training: The following criteria
shall govern the credit for training of salary schedule column
provisions and step advancement:

6.1.1.1 Except as provided herein, in order to receive salary
schedule credit, a unit member must present otficial
transcript evidence of completed courses within six (6)
months after course completion.

6.1.1.2 The unit requirement for each salary column is stated in
semester hours of credit. Quarter hour credits shall be
computed into semester hours by multiplying quarter units
by 2/3.

6.1.1.3 For salary schedule purposes, only semester units, as
described herein, earned after the confirmation of the
Bachelor’s Degree, shall be credited.

6.1.1.4 Unit members shall notify the Human Resources Office by
April 1, on a form provided by the District, of intent to change
columns on the salary schedule during the succeeding school
year.

6.1.1.5 Units to be applied for current year salary schedule credit
shall:

6.1.1.5.1 Be completed prior to the first day of paid service
for movement on schedule to be etfective for full
school year; be completed prior to January 15 for
movement on schedule to be effective February I;
and,

6.1.1.5.2 Be verified in the Human Resources Office, with

grade cards or other available evidence prior to
September 15 or January 15: and, with ofticial

10
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6.1.1.6

6.1.1.7

6.1.1.8

transcripts prior to January | or June L.

Credit shall not be granted for any course in which less
than a “C” grade is earned. In a pass/fail grading system a
grade of “pass”™ must be earned.

All units and degrees shall be earned from institutions
accredited by the American Association of Schools and
Colleges, or regional affiliate.

Upper division or graduate courses may be credited if they
meet any of the following criteria:

I) A subject directly related to the unit member’s
assignment.

2) A subject directly related to the unit member’s major or
minor field of preparation.

3) A subject directly related to an advanced degree or
credential in, or required for, an advanced degree or
credential in professional education; or the unit
member’s assignment; or major or minor fields of
preparation.

4) A subject required for a California credential evaluation
or renewal.

5) For teachers in selt-contained classroom programs:
A subject commonly taught in the elementary schools.

6) For teachers in departmentalized classroom programs:
Courses required as a foundation for the acquiring of an
additional major or minor field of preparation related to
the unit member’s assignment.

6.1.1.9 Lower division courses may be credited if they meet any of

the following criteria:

1) Courses required for a California credential
evaluation or renewal.

2) A course directly related to a unit member’s
assignment, not previously taken (such as a
foreign language).

3) Courses to be credited only when the

requirements of a full minor field of preparation
have been met.

[
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6.1.2 Credit for Professional Work Experience

6.1.2.1 Unit members new to the District shall be allowed credit
for experience outside of the District on a year-for-year
basis up to a maximum of twelve (12) years, provided that
such previous service shall meet, in addition to any
pertinent college and university credit criteria enumerated
above, all of the following criteria:

I) The previous service was rendered for at least
seventy-five (75) percent of the school year, on
the basis of a full-time contract.

2) The previous service was rendered in a public or
private school system within the United States
of America, or in dependent schools maintained
for American overseas dependents.

6.1.2.2 By July 1, each unit member shall be appropriately placed
within the District compensation plan in accordance with
District-approved professional work experience. In order to
qualify for any salary schedule step advancement
provisions, a unit member’s service shall meet the
following criteria: The prior year service was rendered
under a full-time contract for at least seventy-five (75)
percent of the school year.

6.1.3  When a teacher is asked to take additional students as a
result of substitute unavailability, the teacher shall receive a pro-
rated share of the substitute’s per diem.

6.1.4 Unit members new to the District shall be allowed salary
schedule placement credit for each year of military service on a
year-for-year basis up to a maximum of six (6) years.

Summer School

6.2.1  Summer school shall be compensated at the hourly rate of
pay.

6.2.2  The District shall use the following criteria to determine
summer school teaching assignments:

1) Appropriate credential or state authorization
2) Instructional requirements
3) Qualifications of the applicant

a) Recency of experience
12
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6.3

6.4

6.5

6.2.3

b) Appropriateness of training

4) Summer school assignments to be rotated so that unit
members teach summer school no more than three (3)
out of five (5) years, to the extent that such rotation is
practicable.

5) Overall teaching skills and compatibility with program
needs.

If more than one (1) unit member meets the criteria for
summer school placement, the District shall assign said position
based on seniority in the District.

Priority for summer school assignments shall be given to unit
members, with the assignment of administrators to classroom positions
only when insufficient applications are received from unit members.

Salary Schedules A, I, U, V, and Y: (See Appendix B, Bl and B2)

6.3.1

6.3.2

6.3.3

In 2002-2003, the GEA shall receive a 1% increase in salary effective
July 1,2002. In 2002-2003, an additional amount equal to a 1% salary
was applied to cover full medical benefits under PERS. On July 1,
2003, the additional 1%, which covered full medical benefits under
PERS, will be converted to a 1% increase on the salary schedule. The
GEA accepts a benefit cap for the 2003-2004 year.

Therefore, tfor the 2002-2003 contract year, the certificated salary
schedules A, [, U, V, and Y shall be increased by 1% effective July I,
2002 and an additional 1% effective July 1, 2003.

In the event the District increases the compensation to any other
employee group in the 2003-2004 contract year, the GEA shall receive
the increased compensation.

Hourly Rate of Pay

0.4.1

Effective June 20, 2006 the hourly rate for extra assignments is $30.00
an hour.

The hourly rates do not apply to payment for the voluntary Staft
Development Program.

Anniversary Increments

An annual stipend shall be given unit members starting their sixteenth (16)
year with the Garvey School District. The following guidelines shall be
followed:
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6.6

6.7

6.8

6.9

I) Unit member has satisfactory service, which shall be defined as
re-employment.

2) Unit member must be in Column V.
Increments must be based on Column I, Step | of the base salary, as
follows:
7% for years 16 - 20
14% for years 21 - 25
21% for years 26 and beyond

Master’s Stipend

6.6.1 An annual stipend equal to seven (7%) percent of Column I,
Step | of the base salary shall be added for those unit members
possessing a Master’s Degree. The criteria listed in 6.1.1.8 will
be utilized for unit members who begin advanced degree programs
after July 1, 2000.

Doctoral Stipend

6.7.1 Anannual stipend equal to seven (7%) percent of Column [,
Step 1 of the base salary shall be added to those unit members
possessing a doctoral degree. The criteria listed in 6.1.1.8 will be
utilized for unit members who begin advanced degree programs after
July 1, 2000.

6.7.2 A doctoral program with a verifiable embedded master’s degree
qualifies for both a master’s and a doctoral stipend. Verifiable
documentation may include, but is not limited to, a university
catalogue, a diploma, a letter from the department chair or dean of the
college.

Special Education Stipend

An annual stipend of $1,000 shall be added for those unit members who
possess a special education credential and are assigned to teach a special
education class or serve as a special education resource teacher.

Bilingual Stipends

6.9.1 The stipend for unit members who possess a Bilingual Cross-
Cultural Language credential, or certificate of competency (BCC), and
are assigned to teach in a bilingual classroom/program, shall be

$1.400.

0.9.2  The stipend for unit members who possess « BCLAD, BCC, or a
bilingual credential, and are assigned to teach in a bilingual classroom
program in a departmentalized setting, shall be prorated
according to the number of sections taught but shall not exceed $1400.

14
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6.10

6.11

6.9.3

6.9.4

6.9.5

6.9.6

6.9.7

The stipend for unit members who possess a Crosscultural

Language Academic Development certificate (CLAD) or a Language
Development Specialist certificate (LDS), and who are

assigned to teach in a bilingual, English Language Development
(ELD), or an English Language Learner (ELL) classroom shall be
$700.

6.9.3.1 Unit members in a California credential program whose
credential includes the Crosscultural Language
Academic Development certificate (CLAD) shall not
qualify for the CLAD stipend if hired after July 1, 2000.

The stipend tor unit members who possess a CLAD or LDS and  who
are assigned to teach in a bilingual or ELD/ELL classroom in a
departmentalized setting, shall be prorated according to the number of
sections taught but shall not exceed $700.

The District agrees to pay for all District sponsored classes and/or
training related to obtaining a BCLAD, CLAD, or Hughes SB1969
certificate.

The parties agree to continue discussions that will produce an
agreement on future compensation of all stipends.

Both parties agree to comply with State/Federal mandates regarding
Bilingual Education.

Recruitment Bonus

There shall be a one-time recruitment bonus of $1,000 for newly-hired unit
members granted probationary or permanent status upon initial date of
employment.

Pay Period

6.11.1 Unit members shall be paid their monthly salary on the last day of

the month that the District Office is open.

ARTICLE 7: RETIREMENT

7.1

Half-Time Teaching with Full Retirement Credit

7.1.1

Definition

Reduced services employment shall be:

Ln
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7.1.2

1) Equivalent of one-half the number of sequential days of
service required by the unit member’s contract of
employment during his/her final year of service in a full-time
position, and will commence on the first day of the first half
of the work year, or the first day of the second half of the
work year; or,

2) Equivalent of half-time employment per day for the full
school year.

Requirements

A unit member must have reached the age of fifty-five (55) prior to
reduced services employment. The unit member must have been
employed full time in a position requiring certification, for at least ten
(10) years of which the immediately preceding five (5) years were full-
time employment.

7.1.2.1 For purposes of this Paragraph:

1) Sabbaticals and other approved leaves of absence shall
not constitute a break of service; and,

2) Time spent on a sabbatical or other approved leave of
absence shall not be used in computing the 5-year,
full-time service requirement prescribed by this
Paragraph.

7.1.2.2 The period of such part-time employment may
extend to beyond age seventy (70) subject to the provisions
of the educational code.

7.1.2.3 The period of such reduced service shall not exceed
five (5) years.

Compensation

A unit member shall be paid a salary which is the prorate share of the
salary that would have been earned had the unit member not elected to
exercise the option of reduced services employment. The unit
member’s retirement contribution, paid by both the District and the
unit member, shall be the same as it the unit member taught full time.

Effects on Benefits

The District will pay the same health, dental, vision, and life insurance
premiums for unit members electing the Hulf-Time Teuaching with Full
Retirement Credit us the Ancillary Services contract of the District
Incentive Plan to age 65.
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7.1.5

Request Procedures

A unit member shall file an application for reduced services
employment with the Human Resources Office by the first week of
March for the following school year. The option of part-

time employment shall be exercised at the request of the

unit member.

Return to Full-Time Employment
A reduced services unit member may be returned to full-

time employment only with the mutual consent of the unit
member and the Board of Education.

7.2 Ancillary Services Contract

7.2.1

7.2.2

Definition

Early retirement is an incentive program whereby a unit member may
retire early and have the opportunity to enter into an ancillary services
contractual agreement with the District.

Requirements

A unit member shall have reached the age of fifty (50) and have
rendered a minimum of ten (10) years service to the District. The unit
member in this program shall resign his/her position with the District
and shall not return to regular employment with the District except
under exceptional circumstances.

Length of Contract

The contract for services shall be for a period of two (2) years. A
participant will serve twenty (20) days per fiscal year in services
mutually agreed upon by the unit member and the District.
Termination of the contract prior to completion of the two (2) years
shall be by mutual agreement. This contract may be extended for up to
a total of five (5) years upon mutual agreement of participant and
District.

7.2.4 Compensation

A participant approved for this program shall be eligible for the following
benetfits:

I) A contract for a period of two (2) years, at twenty (20) work days
per year. Compensation to be equivalent to the unit member’s per
diem rate prior to retirement. Per diem pay is calculated by
dividing the unit member’s annual salary by the number of
contracted service days.

17



2) The District shall pay the premium for health/fringe benefits at the
same rate that is provided full-time unit members consistent with
Article 8 of the collective bargaining agreement. Under the
DISTRICT medical coverage health benefits equal to, but not to
exceed, the cost of the premium for the least expensive health plan
to age sixty-five (65).

K~ Nty —

9 3) The benefits listed above shall be predicated upon the current
10 salaries, and health and fringe benefits granted full-time unit
11 members.
12
13 7.3.5 Request Procedure
14
15 The unit member shall file an application with the Human Resource
16 Office by the first week of March and be granted early retirement
17 benetits as provided herein. A copy of each completed request will be
18 forwarded to the Association upon receipt by the District.
19
20 7.3.5.1 Unit members making application for participation in the
21 program shall, upon making application, and prior to making
22 final commitment to enter the program be provided with
23 information describing the personal financial ramifications of
24 entry into the program
25
26 7.3.5.2 Unit members entering the plans are to be afforded a mutually
27 agreed upon description of specific duties and specified amount
28 of duty time refined into calendar dates and hours. A copy of
29 each completed agreement will be provided to the Association.
30
31 7.4  District Incentive Plan
32
33 7.4.1 Unit members who have reached the age of fifty-five (55) and who
34 have fifteen (15) years or more of service with the District may
35 retire prior to the beginning of the subsequent school year, with the
36 following benefits:
37 1) $5000 for the first fifteen (15) years of service;
38
39 2) $250 for each additional year beyond year filteen (15);
40
41 3) Retiree may choose from other health plans offered by the
42 District, but shall pay the difference between least
43 expensive health plan and the plan selected. Under the
44 DISTRICT medical coverage health benefits equal to. but
45 not to exceed, the cost of the premium for the least
46 expensive health plan to age sixty-five (65).
47
48 4) Dental/Vision care provided by the District;
49
50
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7.5

5) UNUM Life coverage, to uge sixty-tive (65) provided
by the District.

7.4.2 The District Incentive Plan shall be available to no more
than six (6) percent of unit members per year. When
necessary, seniority in the District shall be the deciding
factor.

Retiree Medical Benefits

7.5.1 The District shall continue to pay a sum towards the cost of a
Medicare supplement, if the retiree is eligible for Medicare and
selects or has selected a Medicare supplement from an existing
District Plan.

Effective January 1, 2004, the District shall pay the sum of
$32.20 per month provided the retiree chooses a Medicare
supplement plan offered by the District’s provider.

Effective January 1, 2005, the District contribution will change
to $48.40 per month.

Effective January 1, 2006, the District contribution will change
to $64.40 per month. In order to receive this benefit, the
retiree must be enrolled in a Medicare supplement plan offered
by the District’s provider.

ARTICLE 8: HEALTH/FRINGE BENEFITS

8.1

The District shall provide unit members with medical, dental, vision and basic
life insurance. The life insurance benefit will increase to $20,000 for GEA
unit members effective the 2007-2008 school year. Effective February 1,
2007, the District shall contribute a maximum of $9,500 per year towards
these benefits. The unit members shall pay for costs in excess of benefit cap.

It has been the practice of the Garvey Education Association and the Garvey
School District for unit members who need a family plan (more than 2 parties)
to provide at least one plan without a premium expense to the unit member.

Unit members choosing the lowest family plan and lowest dental and vision
plan will have their total cost for medical, dental, vision, and basic life
insurance ($20,000) paid for by the District regardless of the $9,500 cap.
Currently the Kaiser family plan and the Delta Dental PMI costs exceed the
$9,500 cap. Should the cost of the lowest family plan drop, the unit member
may choose an alternative dental plan subject to the $9,500 cap.

19
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8.3

8.4

8.5

8.6

8.7

8.8

8.9

In the event the District increases the benetit cap (medical, dental, vision, life
$20,000) above $9,500 for any other employee group, the GEA shall receive
the increased benetfit cap.

Domestic Partners:

Eftective January I, 2004, the District agrees to include domestic partners and
their dependents in the benefit package. The Association and the District will
meet and develop criteria, taking into account the requirements of the health
provider.

Unit members who work a complete school year under the District’s fringe
benefit program are covered through September 30 of each year. Unit
members who are employed subsequent to the first day of the school year
shall have their benefits become effective on their first working day.

Unit members who terminate their employment prior to the close of the school
year shall be provided coverage up to and including the last day of the payroll
period in which the termination occurred.

Unit members shall continue to be covered under the District’s Health Benefit
Plan through September 30 of the year in which this Agreement expires.

Health Insurance for married couples in which both are unit members:

The Association and the District hereby agree, in the event two members of
the bargaining unit, who are married to each other, and/or have dependent
children, that the full dollar amount of the family’s insurance premiums shall
be paid by the District without any contribution from either unit member
provided that:

8.8.1 All members of the family voluntarily elect coverage under the
same hospitalization, vision care, and other insurance programs
that provide for dependent coverage;

8.8.2  One unit member voluntarily elects to be covered as dependent on
the other unit member’s policies and waives his/her right to
separately paid coverage;

8.8.3 The ubove agreement is acceptable to the insurance company and
does not result in any increase in cost to the District.

The District Insurance Committee shall be comprised of four (4)
representatives from District administration, four (4) representatives plus the
unit president from the Garvey Education Association (GEA) and four (4)
representatives plus the unit president from the California State Employees
Association (CSEA), Chapter 292.
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ARTICLE 9: SENIORITY

Seniority is defined as the unit member’s initial date of service in the bargaining unit,
with the following provisions:

9.1

9.3

9.4

95

9.6

9.7

The District will track each unit member’s seniority based upon his/her
current employment status. The employment status categories, established by
Education Code, are:

Permanent
Probationary 2
Probationary 1
Temporary

The District shall establish a Seniority List based on employment status and
months of service, to be updated annually and made available to the
Association. The annual updating of the Seniority List shall be based upon the
unit member’s total months of service earned since his/her initial date of
employment in the District. The District shall update the Seniority List based
upon credit earned as of June 30 (the conclusion of the school year).

A unit member on an approved, paid leave of absence shall continue to earn
seniority while on such leave.

Any unit member re-employed within thirty-nine (39) months shall retain the
classification and order of employment he/she had when services were
terminated.

The following method shall be implemented by the District to determine
seniority for all unit members with the same initial date of employment as of
June 30, 1999 and all new hires beginning with July 1, 1999.

Unit members with the same initial date of service shall have their seniority
ranking determined by the 1999-2000 CTA Alphabet which is as follows:

LHRXOYJMTPVKSGEZBNWFACUIQD

The District shall utilize the above CTA Alphabet in the following manner to
determine the seniority of unit members with the same initial date of service:

9.7.1 For unit members hired before July I, 1999, the District shall apply the
1999-2000 CTA alphabet to the unit members’ last names as
recorded on the Seniority List of June 30, 1999. For unit members
hired on or after July I, 1999, the 1999-2000 CTA alphabet shall be
applied to the unit members’ last names as recorded on the District’s
Personnel Assignment Order at the initial time of employment.

The alphabet shall be applied to the unit member's last name as

recorded on the District Personnel Assignment Order at the initial

time of employment. After thirty nine (39) months of separation
21
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9.8

from employment, any unit member re-employed by the District,
shall utilize the rehire date and name for seniority purposes.

9.7.2 A unit member whose last name begins with an L shall be awarded
a higher seniority than a person whose last name begins with an H
or other subsequent letters as ordered in section 9.6 above.

9.7.3 Unit members who have the same initial date of hire and whose last
names begin with the same letter, shall utilize the standard
alphabetizing method for subsequent letters of their last names  (La,
Lb, Lc, etc.) to determine their seniority.

9.7.4 Unit members who have the same initial date of hire and whose last
names are the same, shall apply the 1999-2000 CTA alphabet to their
first names to determine their seniority.

9.7.5 Unit members who have the same initial date of hire and whose last
and first names are identical, shall utilize the last four digits of
their Social Security number to determine their seniority. In this
case, the highest four digit number shall be awarded a higher
seniority ranking. This method shall continue until no unit members
with the same initial date of hire have the same seniority ranking.

When a unit member changes employment status, he/she will carry forward
the total months of seniority to the new employment status. If the change in
status results in the unit member having the same months of seniority with
other unit members in that employment status category, then Sections 9.6 and
9.7 shall be re-applied to all unit members in that employment status with the
same months of seniority.

ARTICLE 10: VACANCY/TRANSFER/REASSIGNMENT

10.1

Definitions:

“Vacancy” is any vacated, newly created position, or newly created class
which requires the hiring of an additional unit member.

“Transfer” is the movement of a unit member from one work location to
another work location at a ditferent site in a vacated bargaining unit position.
A transfer may be voluntary (unit member initiated) or involuntary (District
initiated).

“Reassignment™ is the movement of a unit member from one subject area to
another subject area, or one grade level to another grade level, or one track to
another track at the same work location. Reassignment may be voluntary (unit
member initiated) or involuntary (District initiated).

M



! “Newly Created Position™ is a position not previously held by a unit
2 member and which requires a new job description.
3
4 10.2  Vacancies:
5
6 10.2.1 Notification During Current Year
7
3 The District shall deliver to the Association, and post in all schools,
9 a list of vacancies. Said list shall contain:
10
I 1) A closing date which is at least ten (10) working days following
12 the posting date.
13
14 2) Qualifications necessary to meet the requirements of the
15 position as appropriate.
16
17 3) No permanent assignment to {ill the vacancy(s) shall be made
18 until after the closing date. Vacancies shall be filled as soon as
19 possible.
20
21 4) If a Resource Teacher position becomes vacant, the position will be
22 flown District-wide. The applicant will be selected by a panel of
23 school representatives.
24
25 10.2.2 Notification for Subsequent Yeaur
26
27 10.2.2.1 The District shall deliver to the Association, and
28 post in all schools, a list of anticipated vacancies for the
29 following school year, by May | of the current school
30 yeuar.
31
32 10.2.2.2 The District shall, upon request by a unit
33 member, notify said unit member during summer recess,
34 or any period of leave, of any posted openings which
35 may arise during these times. The unit member’s request
36 shall be in writing and include a mailing address. Any
37 such request shall be renewed every six (6) months.
38
39 10.2.2.3 It a unit member already has a transfer application
40 on file, it 1s not necessary to make a further application in
41 order to be considered for any vacancies for which the
42 unit member may have applied.
43
+4 10.2.3 The District shall, upon request of the unit member, deliver
45 in writing, the reasons for the unit member not receiving the
+6 vacated or newly created position.
47
48 [0.2.4 No outside applicant shall be selected to fill a vacancy if
49 there is a qualified unit member applicant.
50

23
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10.3

10.2.5 Vacancies shall be filled, whenever possible, as follows:
first, by voluntary reassignment; second, by voluntary transfer.

10.2.6 Vacancies filled in accordance with this section shall be subject to
the criteria set forth in 10.3.5. This section shall not apply to
newly created positions.

Voluntary Transfer:
10.3.1 Filing Request for Transfer:

A unit member who desires a transfer may file a written statement of
intent with the District at any time, whether or not a vacancy exists. A
unit member may also submit a request for transfer subsequent to the
posting of a vacancy notice. Such statement shall include the grade
and/or subject to which the unit member desires to be assigned and the
school or schools to which the unit member desires to be transferred
(in order of preference). Unit members desiring a transfer for the
following year shall file a request, on the form prescribed by the
District, to the Human Resources Office by April 15 of the current
school year.

10.3.2 If a unit member’s request for a voluntary transfer is denied, the unit
member shall be granted, upon request, a meeting with the
administrator who denied the request to discuss the reasons for the
denial. The unit member may request, and shall receive, written
reasons for the denial following said meeting.

10.3.3 If two (2) or more unit members with the appropriate credentials apply
for a vacancy, the provisions of Section 10.3.5 shall apply.

10.3.4 If the unit member requests that his/her application for the
transfer be kept confidential, the principal at his/her school shall
not be notified by Human Resources Office of the application until
after an offer of transter has been made. The matter will be treated as
confidentially as practicable.

10.3.5 The District shall use the following criteria to determine
voluntary transfers:
1) Appropriate credential or state authorization

2) Instructional requirements

3) Qualifications of the unit member
a) Recency of experience
b) Recency of training

4) Balancing staft because of changes in enrollment, educational
program or affirmative action requirements.

24
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5) Overall job related teaching skills and compatibility with
program needs.

[f more than one unit member meets the above criteria, the District
shall grant the transfer based upon seniority.

6) A unit member requesting a voluntary transfer to a school that is
ranked as Decile I, I, or 11 on the Academic Performance Index
may not do so without the Principal’s authorization (as long as Ed
Code 35036 is in effect)

10.4  Involuntary Transfers:

10.4.1

10.4.2

10.4.3

10.4.4

10.4.5

The District shall first seek to fill those vacancies which must be filled
by transfer, by means of voluntary transfer. A unit member who is to
be transferred involuntarily shall be notified as soon as practical. If a
unit member is transferred after September 1, the unit member shall be
given at least fifteen (15) days notice; or, three (3) days of substitute
assistance. The District, upon request, shall provide assistance in
moving materials to the new work location.

The District shall utilize the criteria set forth in Section 10.3.5 for
involuntary transfers, in reverse seniority order.

The unit member, upon request, shall be provided a written
explanation of the reason a transfer was made.

No involuntary transter shall be disciplinary or punitive in
nature.

It a decrease in the number of students, or the elimination or
addition of program(s) and/or funding occurs, the District shall
seek volunteers prior to making any involuntary transfer(s).

Unit members from closed schools, or unit members displaced because
of educational program changes, shall be accorded priority tor filling
vacancies that arise for which they have qualitied pursuant to Section
10.3.5.

10.4.5.1 Displaced teachers shall list up to three (3) choices in
priority order of school sites/teaching assignments to
which they wish to be placed. If not placed in any of
the preferred sites/assignments, the teacher shall have
priority of vacancies to which he/she is qualitied,
pursuant to Section 10.3.5, for up to three (3) years
following the initial involuntary transfer.



l 10.5 Reassignment:
2
3 10.5.1 A District-initiated change of assignment at the same school
4 may be made by the District as long as the change is not made
S arbitrarily, capriciously, or without basis in fact.
6
7 10.5.2 The unit member, upon request, shall receive a written
8 explanation of the reason a reassignment was made or denied.
9
10 10.5.3 No reassignment shall be disciplinary or punitive.
11
12 10.6  Notification of Change of Assignment:
13
14 The District shall notify unit members of anticipated changes of
L5 assignment(s) for the subsequent school year no later than the last
16 working day in May. A unit member shall be notified of any change
17 of assignment(s) initiated after the last working day in June, by
18 certified mail. A unit member desiring a transfer subsequent to said
19 notification shall be allowed to submit a transfer request
20 irrespective of the deadline in Section 10.3.1.
21
22
23
24 ARTICLE 11: LEAVES
25
26 11.1 Bereavement Leave
27
28 [1.1.1 Purpose
29
30 The purpose of bereavement leave utilization shall be tor the death
31 of a member of the immediate family. The immediate family shall
32 include the mother, father, grandmother, grandfather or grandchild of the
33 unit member; or of the spouse of the unit member; and the spouse, son,
34 son-in-law, daughter, daughter-in-law, brother, sister or stepchild of the
35 unit member, or any relative living in the immediate household.
36
37 The Superintendent, or his/her designee, may, if unusual circumstances
38 exist, extend the definition of immediate family to include other persons.
39
40 I1.1.2 Eligibility
+1
42 A unit member covered by this Agreement.
43
44 I'1.1.3 Procedure
45
46 A unit member exercising this leave of absence provision shall notify the
47 District as soon as possible. Notification shall include the expected
48 duration of the absence.
49
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11.2

I1.1.4 Requirements

A unit member shall be granted up to five (5) days for bereavement
purposes.

Additional days of absence may be provided beyond those described
herein at the discretion of the Superintendent. Other additional days of
absence beyond those described herein are provided under the terms of the
personal necessity leave provision.

11.1.5 Compensation

All days of absence used under the provision ot bereavement leave shall
result in no loss of compensation to the unit member.

11.1.6 Return to Service

Upon return to active service, the unit member shall complete the District
absence form and submit it to his/her immediate supervisor.

Industrial Accident/Illness
11.2.1 Purpose

Unit members shall be granted industrial accident or illness leave when
absent from their duties as a result of an industrial accident or illness.

11.2.2 Eligibility
A unit member covered by this Agreement.

11.2.3 Procedure

A unit member who has sustained a job-related injury shall report the
injury on a District-approved accident report form to the immediate
supervisor within twenty-four (24) hours. A unit member shall report any
illness on a District-approved form to the immediate supervisor within
twenty-four (24) hours of knowledge that the illness is an alleged
industrial illness.

11.2.4 Requirements

11.2.4.1 Allowable leave shall be for not more than sixty (60)
working days during that time in which the schools of the
District are required to be in session; or, when the unit
member would otherwise have been performing work tor
the District in any one fiscal year for the same illness or
accident.
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[11.2.4.2 Allowable leave shall not be accumulated from year to
year.

11.2.4.3 Industrial accident or illness leave shall commence on the
first day of absence.

[1.2.4.4 Industrial accident or illness leave shall be reduced by
one (1) day for each day of authorized absence regardless
of a temporary disability indemnity award.

11.2.4.5 When an industrial accident or illness leave overlaps into
the next fiscal year, the unit member shall be entitled to
only the balance of unused leave due for the same illness
or injury.

[1.2.4.6 Any unit member receiving benefits as a result of this
section shall, during periods of injury or illness, remain
within the State of California unless the Board of
Education authorizes travel outside the state.

11.2.5 Compensation

I'.2.5.1 A unit member shall be paid such portion of the salary
due for any month in which the absence occurs, as, when
added to the temporary disability indemnity under
Division 4 or Division 4.5 of the Labor Code, will result
in a payment of not more than full salary.

11.2.5.2 During any industrial paid leave of absence, the unit
member shall endorse to the District the temporary
disability indemnity checks received on account of the
industrial accident or illness. The District, in turn, shall
issue the unit member appropriate salary warrants for
payment of the unit member’s salary, and shall deduct
normal retirement, other authorized contributions, and
money actually paid to and retained by the unit member
for periods covered by such salary warrants.

11.2.5.3 Upon conclusion of this industrial paid leave, a unit
member may utilize any available sick leave benetits,
providing that any sick leave utilization, when combined
with a temporary disability indemnity, shall not exceed
one hundred percent of the unit member’s normal
compensation.

11.2.6 Return to Service

A unit member shall be permitted to return to service after an
industrial accident or illness only upon the presentation of a release
from the authorized Worker’s Compensation physician. without

28
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